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Execu�ve Summary 
The Florida Health Care Educa�on and Development Founda�on (FHCEDF) developed the 
CaregiversFL Career Program (Program) to recruit 3,000 cer�fied nursing assistants (CNAs) into 
Florida’s nursing home workforce over a two-year period. At the conclusion of the grant funding 
period, 4,045 poten�al job seekers had been connected with 392 par�cipa�ng providers across the 
state. Therefore, the Program’s comprehensive media campaign was deemed a success for exceeding 
the Program’s ini�al goal by 34%.   

While evalua�on of the Program’s Recruitment and Reten�on efforts indicated an overall decline in 
the number of CNAs working in Florida’s nursing homes over the grant period, FHCDEF believes 
legisla�ve changes associated with HB 1239 likely contributed. Affording par�cipa�ng providers the 
opportunity to meet regulatory staffing requirements by u�lizing specialized staff to meet residents’ 
care needs, adop�on of HB 1239 likely contributed to the decline in overall CNA recruitment.  

Ongoing connec�ons established with partner associa�ons, educa�onal se�ngs, and other 
community stakeholders as well as the establishment of the Florida.CarefortheAging.org website will 
con�nue to support long-term care recruitment in the future.  To that end, FHCEDF believes the 
Program was a success and is thankful for the opportunity to partner with the State to fulfill the 
mission of crea�ng a new pool of applicants for nursing home providers.  
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Summary 
Program Leader 
FHCDEF contracted with Q3 Healthcare Consul�ng, LLC (Q3) to serve as Project Lead of the Program. 
Specifically, Q3 was engaged to: 

• Support provider recruitment;
• Oversee development/enhancement of the Florida.CarefortheAging.org website;
• Oversee marke�ng and public rela�ons campaign;
• Support reten�on efforts through coordina�on of educa�onal programming for

par�cipa�ng providers;
• Conduct team member engagement surveys;
• Conduct addi�onal surveys to benchmark the Program and collect feedback on the

Program from providers;
• Collect data for benchmarking and conduct evalua�on of the Program; and,
• Oversee compila�on of all deliverables required under the grant.

Informa�on related to all ac�vi�es performed by the Program Lead was reported quarterly in 
conjunc�on with the deliverable schedule excluding evalua�on of the program, which is contained 
herein.   

Marke�ng and Recruitment Campaign 
FHCDEF, contracted with The Moore Agency (Moore) to lead its marke�ng and recruitment campaign 
which consisted of building a branding strategy for the Program, as well as the development and 
delivery of various marke�ng assets for use in paid adver�sing, direct marke�ng, owned media and 
earned media. 

Moore’s efforts to build the branding strategy included market research to: 

• Understand interest in healthcare industry, and the long-term care industry in par�cular;
• Iden�fy mo�vators and barriers to working as a CNA;
• Test poten�al branding statements to evaluate effec�veness; and
• Understand media consump�on by target audience.

Moore’s development of custom marke�ng assets for the Program included but was not limited to: 

• Email content and sequencing, website content and interac�ve forms, and FAQs
• Photo shoots and survey toolkit
• Digital ads and partner ads
• Case Manager and job seeker one-pagers
• Partner toolkit
• Brand video
• Press releases, leters to the editor, OpEds, talking points
• Veterans Toolkit, training flyer, hiring flyer, and on
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Detailed informa�on related to all ac�vi�es performed by Moore were reported quarterly in 
conjunc�on with the deliverable schedule; however, a final summary of Moore’s ac�vi�es and 
outcomes can be found in Appendix A. 

Training and Support Ac�vi�es 
Various training and support ac�vi�es took place over the two-year grand period with support from 
the Project Lead and Moore including launch of the Florida.CarefortheAging.org website, 
development of promo�onal materials and workforce training webinars. A summary of training 
webinars can be found in Table 1.    

Table 1. Summary of Training Webinars 
Date Title Number of 

Par�cipants 
1/27/22 The Five Ws and How to Par�cipate 319 
2/10/22 How To’s Webinar 141 
4/27/22 Best Prac�ces for Successful Partnerships with CNA Schools 177 
7/13/22 Get Outside the Box:  Crea�ve Strategies to Atract More 

Applicants 
58 

9/23/22 A 100 Day Crisis:  The Truth about Employee Turnover in Senior 
Care 

65 

11/30/22 A�tudes, Sma�tudes, Who’s in Charge Anyway? 48 
12/13/22 Social Media Recrui�ng – Moving Beyond the Job Board 81 
2/22/23 Crea�ng a Culture Of Safety 39 
3/8/23 How to be an Inclusive Leader:  Crea�ng a Culture Where 

Everyone Thrives 
59 

5/16/23 Healthcare Burnout – What Is It and Ways to Avoid It 17 
9/20/23 Goldrush:  Onboarding, Orienta�on, and Ongoing Educa�on 79 

Support Ac�vi�es 
The Project Lead and Moore supported FHCDEF by engaging in various support ac�vi�es throughout 
the two-year funding period.  Specifically, the Project Lead provided support for: 

• Ini�al portal set-up for par�cipa�ng providers and ongoing technical support for the
Florida.Carefortheaging.org website;

• Coordina�on of job seekers and connec�ons with par�cipa�ng providers based upon
geographic region;

• Development and distribu�on of mul�ple surveys (e.g., benchmarking, employee
engagement, wrap-up);

• Representa�on at various events to support the Program (e.g., Florida Health Care Associa�on
District Mee�ngs, Healthcare Occupa�ons Students of American Conference); and,

• Administrative duties including overall project management and oversight, procurement of
subcontractors, and budget management, work with FHCA staff to oversee and coordinate
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public rela�ons and marke�ng campaign, educa�onal programming, coordinate accoun�ng 
services. 

Addi�onal support ac�vi�es performed by Moore including copies of all ads, promo�onal material, 
etc. can be found in Appendix A. 

Program Effec�veness Evalua�on 
Marke�ng Campaign 
An evalua�on of the effec�veness of the marke�ng campaign was conducted.  Four key media 
channels performed highest to meet the objec�ves of the marke�ng campaign including: 

• Paid social media
• Google Performance Max (ad channels including Search, Display, Discover, Maps, Gmail,

and YouTube)
• Earned media
• Owned media

Overall performance of the campaign yielded 33,058,332 impressions via paid, owned and earned 
media.  There were 123,587 Clicks via paid and owned social media ads, and a total of 8,134 forms 
were submited to either 1) get hired as a CNA or 2) interested in becoming a CNA.  As a result, 
contact informa�on for 4,045 job seekers was sent to providers par�cipa�ng in the Program.  Of 
those, 3,210 were licensed CNAs seeking employment and the remaining 835 were interested in 
becoming a CNA. 

Given that the goal of the Program was to atract 3,000 CNAs into the nursing home workforce, the 
marke�ng campaign exceeded that goal by 34% and therefore was deemed a success. For further 
details of the overall campaign performance, including conversion rates and website traffic details can 
be found in Appendix A.   

Recruitment and Reten�on 
The Project Lead provided oversight of recruitment and reten�on as well as benchmarking for the 
program.  At incep�on of the Program, the intent was to collect data quarterly from par�cipa�ng 
providers. Sample informa�on included on the first benchmarking survey sent to par�cipa�ng 
providers requested informa�on comprised of but was not limited to:  

• The number of CNAs hired at the facility quarterly;
• The current number of CNAs employed at the facility quarterly;
• The number of vacant CNA posi�ons at the facility quarterly;
• The CNA turnover year-to-date rate of the facility quarterly;
• Areas of engagement with the Program; and
• Overall sa�sfac�on with the Program.
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Despite mul�ple efforts to obtain responses from the facili�es and assurances that data would be 
used only to determine efficacy of the Program, providers were reluctant to provide detailed 
informa�on needed to make a comprehensive evalua�on. 

Given this unforeseen impediment to benchmark and evaluate the Program, publicly reported Payroll 
Based Journal (PBJ) Data was used as a proxy to ascertain CNA employment informa�on.  Specifically, 
data on the number of employed CNAs and nursing assistants in training (collec�vely referred to 
hereina�er as CNAs) for nursing home providers par�cipa�ng in the Program was analyzed. Using 
eight quarters of data, observa�ons which were selected by state and employee job codes, specifically 
10 and 11 which represented cer�fied nursing assistants and nurse aide in training.   

PBJ data was matched with the Program’s Par�cipa�ng Provider List (Appendix B) using unique 
individual provider numbers. A total of 375 of the 392 par�cipa�ng providers (96%) were successfully 
matched and able to be tracked over the course of the two-year grant funding period. A total of 17 
providers were unable to be matched likely due to ownership changes and/or closures.  Baseline for 
purposes of the analysis was defined as the 3rd Quarter of 2021 which aligned with incep�on of the 
program and year one of the grant funding period concluded during the 3rd Quarter of 2022.  Analysis 
was limited to availability of the publicly reported PBJ data. Therefore, results provided below provide 
total CNAs employed by par�cipa�ng providers through Quarter 2 of 2023 and does not capture the 
final quarter of the grant funding period. Notwithstanding, FHCDEF has no reason to believe lack of 
the final quarter data substan�ally impacts the analysis herein.  

Figure 1.  Total Employed Cer�fied Nursing Assistants By Par�cipa�ng Providers (Q3_2021Q to Q2_2023) 

Results 
As illustrated in Figure 1, 44,698 CNAs were employed by par�cipa�ng providers at incep�on of the 
program, i.e. baseline.  At the end of Year 1, this number had declined to a total of 37,323 CNAs.   
Finally, the most recent available data (2nd Quarter of 2023) indicates there were 33,218 CNAs 
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employed by par�cipa�ng providers. Therefore, over the course of the grant, a 25% decline in CNAs 
occurred. 

As previously suggested as part of prior quarterly repor�ng requirements, this decline can likely be 
atributed to the passing of HB1239 which gave providers more flexibility to meet direct care staffing 
ra�os by using other types of staff in accordance with the needs of residents, such as mental health 
counselors and physical therapists. While this examina�on was not included as part of our analysis, 
we suspect that explora�on of PBJ data a�er the passing of HB1239 would demonstrate an inverse 
rela�onship between CNAs and other special�es permited for inclusion in the staffing ra�o 
requirements under the new law.   

Addi�onally, through communica�on and outreach to providers during the grant period, we began to 
see an increase in recruitment needs for RN and LPN staffing which has nega�vely impacted this 
performance metric in the grant. We are also cognizant of the fact that providers may not have had 
the capability to produce reliable data given the high number of ownership changes which 
undoubtedly resulted in disrup�on of internal processes to collect and maintain data.  
Notwithstanding these figures, overall grant performance has been effec�ve and impac�ul given the 
portal sta�s�cs related to the number of job seekers connected to poten�al employers.  

Successes, Challenges, and Lessons Learned 
Successes 

• 392 (56%) of Florida nursing homes par�cipated in the CaregiversFL Career Program;

• 4,045 interested job seekers who were either licensed CNAs or were interested in becoming a
CNA via the Personal Care Atendant program were connected with par�cipa�ng providers
equa�ng to 134% of the Program’s goal to atract 3,000 CNAs into the long-term care
workforce;

• New ongoing connec�ons were made with CareerSource FL, the Florida Associa�on of Career
and Technical Educa�on (FACTE), HOSA (formerly known as Health Occupa�on Students of
America), Florida Department of Veterans’ Affairs, College Veteran Associa�ons, and the
Associa�on of Florida Colleges to promote CNA job opportuni�es and create pipelines
between these associa�ons and Florida nursing homes; and

• A fully func�onal website which can be expanded for other long-term care posi�ons.

Challenges 
• Con�nual updates of contact informa�on due to ownership changes including facility names,

administrators and human resource contacts created delays in connec�ng job seekers to
par�cipa�ng providers;

• Lack of data submissions by par�cipa�ng providers regarding the recruitment and reten�on of
CNAs created limita�ons for benchmarking the Program’s performance; and,
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• Lack of par�cipa�on in employee sa�sfac�on surveys by par�cipa�ng providers created
limita�ons for understanding the impact of educa�onal resources and webinars delivered
through the program which focused on recruitment and reten�on. FHCDEF recognizes
par�cipa�ng providers may have exis�ng contracts with vendors to conduct employee
sa�sfac�on surveys; therefore, par�cipa�ng in the Program’s surveys would have resulted in
duplica�on and addi�onal burden on the facility.

Lessons Learned 
• Frequent and targeted emails and simplifica�on of the jobseeker process was needed to assist

providers in ge�ng candidates from the website.  Ini�ally, employers were given access to the
jobseeker database; however, FHCEDF quickly realized it was more effec�ve to sort and send
poten�al candidates to them directly;

• Partner associa�ons involved in the grant have limited knowledge of the poten�al career paths
in long-term care for CNAs.  Addi�onal awareness of advancement opportuni�es in the long-
term care industry may atract a higher number of poten�al candidates;

• There is value to the con�nued outreach to high schools and colleges/technical schools to
create addi�onal partnerships with the long-term care facili�es.  The connec�ons made during
this grant have brought awareness of the CNA job opportuni�es as well as the career paths
available in long-term care; and,

• Through connec�ons established with CareerSource FL and the American Health Care
Associa�on/Na�onal Center for Assisted Living, mul�ple opportuni�es for free, discounted, or
reimbursable CNA training costs for providers were discovered.  Con�nued dissemina�on of
these opportuni�es will assist hiring efforts in the future.
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Magnolia Ridge Health And Rehabilitation Center Tallahassee Living Center

Parklands Care Center Miracle Hill Nursing And Rehabilitation

Plaza Health And Rehab Williston Care Center

Palm Garden Of Gainesville Greenville Care Center

Terrace Health & Rehabilitation Center Heritage Park Nursing Center

Oak Hammock At The University Of Florida Inc Casa Mora Rehabilitation And Extended Care

Park Meadows Health And Rehabilitation Center Greenbriar Rehabilitation And Nursing Center

Macclenny Nursing And Rehab Center Braden River Rehabilitation Center Llc

Emerald Shores Health And Rehabilitation Bradenton Health Care

Clifford Chester Sims State Veterans Nursing Home Inn At Freedom Village, The

St Andrews Bay Skilled Nursing And Rehabilitation Center Freedom Village Of Bradenton

Community Health And Rehabilitation Center Riviera Palms Rehabilitation Center

Bedrock Rehabilitation And Nursing At Melbourne Life Care Center Of Sarasota

Atlantic Shores Nursing And Rehab Center The Lodge Health And Rehabilitation Center

Life Care Center Of Melbourne Ocala Oaks Rehabilitation Center

Viera Health And Rehabilitation Center Life Care Center Of Ocala

Avante At Melbourne Inc Palm Garden Of Ocala

Melbourne Terrace Rehabilitation Center Paddock Ridge Of Ocala *Nonmember*

The Parks Healthcare And Rehabilitation Raydiant Healthcare Of Brandon

Solaris Healthcare Merritt Island *Nonmember* Palm City Nursing And Rehab Center

Anchor Care & Rehabilitation Center Vi At Aventura

Palm Bay Memory Care Susanna Wesley Health Center

Life Care Center Of Palm Bay Waterford Nursing and Rehabilitation Center

Orchid Cove At Rockledge Brookwood Gardens Rehabilitation and Nursing Center

Rockledge Health And Rehabilitation Center The Sands At South Beach Care Center

Titusville Rehabilitation And Nursing Center Coral Reef Subacute Care Center Llc

Vista Manor Gardens Care Center

Royal Oaks Nursing And Rehab Center Palmetto Subacute Care Center

Viera Del Mar Health And Rehabilitation Center University Health And Rehabilitation Center

Indian River Center Unity Health And Rehabilitation Center

Dania Pointe Care Center Jackson Gardens Health & Rehab Center

Manor Oaks Nursing & Rehabilitation Center Ponce Health & Rehab Center

Golfcrest Healthcare Center Shoreside Health & Rehab Center

APPENDIX B: Participating Provider List 
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Majestic Memory Care Miami Springs Nursing And Rehabilitation Center

Life Care Center Of Inverrary Treasure Isle Care Center

The Lenox At The Lake Biscayne Health & Rehab Center

Margate Health And Rehabilitation Center Palm Garden Of Aventura

Alexander "Sandy" Nininger State Veterans Nursing Home Aventura Rehab & Nursing Center

Deerfield Beach Health And Rehabilitation Center Palm Vista Nursing And Rehabilitation Center

Pompano Health And Rehabilitation Center Fernandina Beach Rehab & Nursing Center

Regents Park Of Sunrise Life Care Center Of Hilliard

Manor Pines Convalescent Center, Llc Crestview Rehabilitation Center, Llc

Blountstown Health And Rehabilitation Center Silvercrest Health And Rehabilitation Center

River Valley Rehabilitation Center Shoal Creek Rehabilitation Center

Port Charlotte Center for Nursing and Rehabilitation Colonial Lakes Health Care

Charlotte Bay Rehabilitation and Care Center Emerald Coast Center

Port Charlotte Rehabilitation Center Fort Walton Rehabilitation Center, Llc

South Port Square Apopka Health And Rehabilitation Center

Douglas Jacobson State Veterans Nursing Home Adventhealth Care Center Apopka South

Life Care Center Of Punta Gorda Adventhealth Care Center Apopka North

Cypress Cove Care Center Bedrock Rehabilitation And Nursing At Winter Park

Grove Health And Rehabilitation Center, The Savannah Cove

Arbor Trail Rehab And Skilled Nursing Center Bedrock of Orlando South

Avante At St. Cloud, Inc. Delaney Park Health And Rehabilitation Center

Avante At Inverness Inc Conway Lakes Health & Rehabilitation Center

Citrus Health And Rehabilitation Center Commons At Orlando Lutheran Towers

Brentwood Retirement Community Palm Garden Of Orlando

Health Center At Brentwood Grand Palms Assisted Living And Memory Care

Life Care Center Of Citrus County Hunters Creek Nursing And Rehab Center

Pruitthealth - Fleming Island Rosewood Health And Rehabilitation Center

Middleburg Rehab and Nursing Center Life Care Center Of Orlando

Orange Park Rehab and Nursing Center Rio Pinar Health Care

Life Care Center Of Orange Park Adventhealth Care Center Orlando North

Raydiant Healthcare Of Orange Park Avante At Orlando Inc.

Life Care Center At Wells Crossing Metro West Nursing And Rehab Center

Adviniacare Of Naples Orlando Health And Rehabilitation Center

Palms Of Lake City Health And Rehab Alwyn C Cashe State Veterans Nursing Home
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Bedrock Rehabilitation And Nursing At Lake City Adventhealth Care Center Orlando East

Baya Pointe Nursing And Rehab Center Courtyards Of Orlando Care Center

Jacksonville Rehab and Nursing Center West Delray Beach Skilled Nursing & Rehabilitation

First Coast Health And Rehabilitation Center Winter Garden Rehab & Nursing Center

Regents Park Of Jacksonville Health Central Park

Fouraker Hills Rehab & Nursing Center Regents Park Of Winter Park

Life Care Center Of Jacksonville The Gardens At Depugh Nursing

Riverwood Center Parkview Rehabilitation Center At Winter Park

Jacksonville Nursing And Rehab Center Adventhealth Care Center Celebration

Saints Care Center Kissimmee Nursing & Rehab Center

Palm Garden Of Jacksonville Boca Raton Rehabilitation Center

San Jose Health And Rehab The Legacy At Boca Raton Rehabilitation And Nursing Center

Lanier Rehabilitation Center Heartland Health Care & Rehabilitation Center of Boca Raton

Cypress Village *Nonmember* Avante At Boca Raton, Inc.

Fountains Rehabilitation At Mill Cove Encore At Boca Raton Rehabilitation And Nursing Center, Llc, The

Dolphin Pointe Health Care Center Boynton Beach Rehabilitation Center

Harts Harbor Health Care Center Boulevard Rehabilitation Center

Avante Villa At Jacksonville Beach Inc Pace Delray *Nonmember*

Pensacola Nursing & Rehab Center Pace Greenacres *Nonmember*

De Luna Health And Rehabilitation Center Jupiter Rehabilitation And Healthcare Center

Olive Branch Health And Rehabilitation Center Luxe Rehabilitation Center At Jupiter

Haven Of Our Lady Of Peace Crossings Care Center

Life Care Center Of Pensacola Medicana Nursing And Rehab Center

Rosewood Healthcare And Rehabilitation Center Avante At Lake Worth, Inc.

Arcadia Health & Rehabilitation Center Signature Healthcare Of Palm Beach

Bayside Health And Rehabilitation Center Vi At Lakeside Village

Specialty Health And Rehabilitation Center Prosper Health & Rehabilitation Center

University Hills Health And Rehabilitation The Gardens Court

Flagler Health & Rehabilitation Center Avante At Ocala, Inc.

St James Health And Rehabilitation Center Darcy Hall Of Life Care

Ayers Health & Rehabilitation Center Rehabilitation Center Of The Palm Beaches,The

Gulf Shores Care Center Lakeside Health Center

Brooksville Healthcare Center Palm Garden Of West Palm Beach

Heron Pointe Health And Rehabilitation Center Manorcare Of West Palm Beach
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Spring Hill Health And Rehab Center Morselife Health Center

Evergreen Woods The Tradition Of The Palm Beaches

Oaks At Avon Royal Oak Nursing Center

Luxe Rehabilitation Center At Wellington Bear Creek Nursing Center

Luxe Rehabilitation Center At Lutz Windsor Woods Rehab And Healthcare Center

Community Convalescent Center Bayonet Point Living Center

The Crossings At Riverview Baldomero Lopez Memorial Veterans Nursing Home

Palm Garden Of Sun City Heather Hill Nursing Home

Sun Terrace Health Care Center Nursing and Rehab Center of New Port Richey

Carrollwood Care Center Life Care Center Of New Port Richey

Rehabilitation And Healthcare Center Of Tampa Southern Pines Healthcare Center

Whispering Oaks Adventhealth Care Center Zephyrhills South

Fairway Oaks Center Adventhealth Care Center Zephyrhills North

Bayshore Pointe Nursing And Rehab Center Clearwater Center

Habana Healthcare Center Highland Pines Rehabilitation Center

Fletcher Health And Rehabilitation Center Regency Oaks

Palm Garden Of Tampa Belleair Health Care Center

Northdale Rehabilitation Center East Bay Rehabilitation Center

Bonifay Nursing And Rehab Center Kensington Gardens Rehab & Nursing Center

Sea Breeze Rehab & Nursing Center Palm Garden Of Clearwater

Palm Garden Of Vero Beach Dunedin Care Center

Florida Baptist Nursing Home Lakeside Oaks Care Center

Marianna Health & Rehabilitation Center Manorcare Of Dunedin

Graceville Health Center Boca Ciega Center

Courtyard Healthcare Center Bardmoor Oaks Health And Rehab Center

Chipola Health And Rehabilitation Center Oak Manor Senior Living Community

Monticello Care Center Palm Garden Of Largo

Clermont Health And Rehabilitation Center Palm Garden Of Pinellas

The Lakes Of Clermont Health And Rehabilitation Center Tierra Pines Center

Ruleme Center Oakpark Health & Rehabilitation Center

Bayview Center Countryside Rehab And Healthcare Center

Bedrock Rehabilitation And Nursing At Lake Eustis Safety Harbor

Lady Lake Specialty Care Center Golfview Healthcare Center

Heartland Of Boca Raton Abbey Rehabilitation And Nursing Center
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Avante At Leesburg, Inc Alpine Health And Rehabilitation Center

Lake Port Square Health Center Bay Pointe Nursing Pavilion

North Campus Rehabilitation And Nursing Center Concordia Manor

South Campus Care Center Egret Cove Center

Adventhealth Care Center Waterman South Heritage Health & Rehabilitation Center

Rehab & Healthcare Center Of Cape Coral Addington Place At College Harbor

Life Care Center Of Estero Bon Secours Maria Manor Nursing Care Center *Nonmember*

Cedarbrook Health & Rehabilitation Center Pinellas Point Nursing And Rehab Center

Ambassador Healthcare at College Park Marion And Bernard L Samson Nursing Center

Winkler Court Dolphins View, The Health And Rehabilitation Centre At

Manorcare Of Ft. Myers Gulfport Rehabilitation Center

Raydiant Healthcare Of North Fort Myers Eagle Lake Nursing And Rehab Care Center

Centre Pointe Health And Rehab Center Aventura At The Bay *Nonmember*

Heritage Healthcare Center At Tallahassee Peninsula Care And Rehabilitation Center

Port St. Lucie Rehabilitation And Healthcare *Nonmember* Addington Place Of East Lake

Life Care Center Of Port St. Lucie Tarpon Bayou Center

Ardie R. Copas State Veterans' Nursing Home Oak Haven Rehab & Nursing Center

Osprey Point Nursing Center Bartow Center

Chatham Glen Healthcare Rohr Home, The

Buffalo Crossings Skilled Nursing Davenport Care Center

Club Health And Rehabilitation Center At The Villages (The) Haines City Rehab & Nursing Center

Cypress Care Center Groves Center

Surrey Place Care Center Valencia Hills Health And Rehabilitation Center

Bedrock Rehabilitation And Nursing At Suwannee Lakeland Hills Center

Perry Oaks Health Care Highlands Lake Center

Emory L Bennett Memorial Veterans Nursing Home Wedgewood Healthcare Center

Seaside Health & Rehabilitation Center Bridgewalk On Harden

Coastal Health & Rehabilitation Center Pensacola Nursing & Rehab Center

Debary Manor Health & Rehabilitation Center The Manor At Carpenters

Orange City Nursing And Rehab Center Living Center Of St. Petersburg

Alliance Health And Rehabilitation Center The Palms Nursing And Rehab At Winter Haven

Parkside Health & Rehabilitation Center Winter Haven Health And Rehabilitation Center

Ridgecrest Nursing And Rehabilitation Center Life Care Center Of Winter Haven

Deltona Health & Rehab Spring Lake Rehabilitation Center
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Ormond Beach Rehab and Nursing Center Palm Garden Of Winter Haven

Coquina Center Bay Breeze Senior Living And Rehabilitation Center

Bridgeview Center North Port Rehab & Nursing Center

Avante At Ormond Beach, Inc Magnolia Health and Rehabilitation Center

Port Orange Nursing And Rehab Center Sarasota Health And Rehabilitation Center

Eden Springs Nursing Home And Rehab Springs At Lake Pointe Woods

Chautauqua Springs Health Center Manorcare Of Sarasota

Grand Boulevard Health And Rehabilitation Center Pines Of Sarasota

Washington Rehabilitation And Nursing Center Manorcare Of North Sarasota

Manatee Springs Rehabilitation Center Hawthorne Center For Rehabilitation And Healing Of Sarasota

Oak Hill Senior Living Heartland Of Sarasota

Harbourwood Post Acute & Rehab Breeze Care Center

River City Rehab Center Sarasota Point Rehabilitation Center

Lakeside Nursing Center Capri Health & Rehabilitation Center

Robert H. Jenkins Veterans Domicillary Home Of Florida Bay Breeze Health And Rehabilitation Center

Breezy Hills Rehabilitation & Care Center Manorcare Of Venice

Charming Lakes Rehab Capri Health & Rehab Center

Azure Shores Rehab Adviniacare Of Venice

The Manor At Blue Water Life Care Center Of Altamonte Springs

Bridgewater Park Health And Rehab Independence At West Altamonte

Pinellas Park Acute Care Lake Mary Health And Rehabilitation Cent

Plantation Nursing And Rehab Island Lake Center

Vero Beach Health & Rehabilitation Healthcare And Rehab Of Sanford

St. Amaro Post-Acute And Rehabilitation Center Tuskawilla Nursing And Rehab Center

Blue Heron Health And Rehab Moultrie Creek Nursing And Rehab Center

Beach Breeze Rehabilitation And Care Center Clyde E. Lassen State Veteran'S Nursing Home

Astoria Senior LivingB217B218:B246B220:BB200:B246 Sandgate Gardens Rehab & Nursing Center

Tiffany Hall Nursing And Rehab Center Palm Garden Of Port St. Lucie
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